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O#FTEHREL
Compliance with Government Regulations / Tuan thé ludt phap cia Chinh phu
EIFHRABMEHEEE S WERKEE - T8k - FTR2MEAEZERRER
Compliance with government-related labor standards, employment services law,
trade union law, labor safety and health law and environmental protection and
other regulatory requirements.
Tuan thu luat lao dong, luat dich vu viéc 1am, ludt cong hdi, luat an toan lao dong va luat bao vé
moi troong....co lién quan cia Chinh phu

O##FZREA B
Ensure Freedom of Employment / Bdo dam tw do lam viéc
BB RAEP I BIRFAN IR ENARE FMER T RAMEFERAE T
Compliance with Labor Standards Law Article 5, to ensure that all the work is
voluntary, do not use coercion, mandatory conditions to hire employees.
Tuan tht di 2u b cua ludt lao dong, dam bao moi coéng viéc d &u la tu nhién, khong
bi ép budc, mién cudng hoic théa man di 2u kién nao do cuia chu thué

OFS:F & g-Fi
Reasonable Salary and Benefits / Phuc l¢i ti &n lwong
FrEAEFE A 2294 IHETTE > OEAMKKIE ~ wBEFHFETRAF
Comply with the Labor Standards Law in Articles 21 to 29, pay the wages of employees

including the minimum wage, overtime and statutory benefits.
Tuan tht di du 21 dé&n 29 cta luat lao dong, chi tra ti &n luong cong nhan, bao
gom luong co ban, ti&n lam thém gio va tién phuc loi

OFITAEHSB
Implement Humane Treatment / Ché& d¢ dai ngo

HFFREFHG FRAREL - BARROFPARALENHHFET > AR EAHL A
MERIE C MERA BT B RS BRBRER0ERE
Compliance with Article 45 of the Labor Standards Law, do not employ child labor.
Prohibit brutal and inhumane treatment of employees, including any form of sexual
harassment, sexual abuse, corporal punishment, mental or physical oppression or
verbal abuse.
Tuan tht di 3u 45 luat lao dong, khong thué thi &u nien. Nghiém cdm co hanh vi
tan bao hodc vo nhan dao ddi vé6i cong nhan duéi bat ki hinh thic nao
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O L EfTH A

Prohibit Any Discrimination / Nghiém cim miét thi
BFEREE T ESARERSER RN B ~ 8B~ 2K E - 3B - BER
BRAREFHAL  FeaEE Fe Hedhsy AEHE ot FH - FHEBZE M
Bl MERE C RERE S BBERL - TG B - BUS AR - FEeE A -
Comply with the Labor Standards Law Article 25 and Article b of Employment Services
Act, in terms of hiring, remuneration, training opportunities, promotion,
dismissal or retirement etc., there will be no race, color, social origin, social
class, descent, religion, physical disability, sex, sexual orientation, family
responsibilities, marital status, union membership, political opinion, age
discrimination.
Tuan tha di &u 25 cia ludt lao dong va di &u b cua luat dich vu viéc lam, khi d
woc tuyén lam, ti &n thu lao, co hoi dao tao thing ti &n, nghi viéc hodc nghi huu
thi khong dugc fép fan biét ching téc, mau da, xudt than xa héi, giai cép xa hoi,
huy & t thong, ton giao, khuy &t tat, gi6i tinh, trach nhiém gia dinh, tinh trang
hén nhan, hoi vien cong hdi, dinh ki &n chinh tri, tudi tac...

OHfFL#AY

Respect Freedom of Association / Ton trong tw do vao cac té chirc xa hoi
BITREFOR=+EMK BEREIHA  REBHER - X FS5mI e FX
KRE - SFWIAZE® - BTARAECHRE - REXBZOE LT » AR T4
HREER R -
Comply with Article 4 and Article 35 of the Trade Union Law, respect the rights
of employees, free association in accordance with the law, participate in or do
not participate in trade unions, seek representatives, and participate in the
workers’ committee. Employees do not have to worry about retaliation, threats
or harassment, openly communicate with management on working conditions.
Tuan thd di 2u 4 va di 8u 35 cta luat cong hoi, ton trong quy én loi cia cong
nhan, tu do tham gia cac té chirc theo phap luat, tham gia hodc khong tham gia cong
ho1, tim ki &m dai dién, tham gia héi vién. Cong nhan khong féi lo bi tra thuy,

uy hi & p hoic quiy réi cong khai di 3u ki an va quan li lam Z?
g)\)\

General manager Chlhmmg.Fan
tong giam déc  Tong Giam Do




